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WORK HEALTH AND SAFETY POLICY 
 

Freight Assist Australia is committed to: 

 

 Ensuring a healthy and safe workplace for all employees, contractors and visitors; 

 

 Complying with the Occupational Health and Safety legislative requirements. 

 

 Integrating Occupational Health and Safety in all relevant activities that it conducts. 

 

This commitment is achieved by: 

 

 Providing safe systems of work. 

 

 Providing tools, equipment and machinery that are safe and properly maintained. 

 

 Providing employees with the information, instruction, supervision and training required to perform 

their job safely and without endangering their health and safety and the health and safety of others. 

 

 Providing management with advice and training to take all reasonable precautions to prevent illness 

and injury. 

 

 Consulting with employees through workplace health and safety committees and workplace health and 

safety officers about health and safety issues in the workplace. 

 

 Monitoring our workplaces regularly and striving for continuous improvement in workplace health and 

safety.  

 

 Setting targets and providing adequate resources and implementing safety management programs to 

address significant safety risks. 

 

 Requiring employees to follow instructions and all workplace health and safety requirements. 

 

 Requiring employees to work and behave in ways which are safe and do not endanger the health and 

safety of anyone in the workplace. 

 

 Ensuring that the risk of injury or illness is minimized for visitors accessing and attending the Company 

and providing contractors with appropriate information on safety requirements at each site. Worked 

performed by contractors is carried out safely and to agreed standards. 

 

All workforce members, contractors and visitors are required to observe and follow this policy and associated 

health and safety policies and procedures. Workforce members must report all known or observed hazards to their 

manager or supervisor. The commitment from all concerned is necessary if the Health and Safety of all persons is to 

be achieved and maintained. 
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WORKPLACE HEALTH & SAFETY (WHS) COMMUNICATION AND CONSULTATION POLICY 
 

OVERVIEW 

Freight Assist Australia Pty Ltd (“Company”) recognises that employee consultation and participation in the 
Company's safety system is vital and improves decision–making about health and safety matters in the 

workplace. Consultation is also included in the process of risk assessments and the development of the 

Company's safe work practices. 

 

OPERATION 

Employees of the Company shall be actively involved in the workplace safety system. Suggestions for change 

and improvements to policies, procedures or safe work practices are encouraged, through reporting to 

management. 

 

Regular meetings to consult and inform employees on safety issues shall be conducted through staff meetings. 

 

Employees of the Company shall be made aware of safety issues relating to their jobs on a regular basis. 

 

The manner of doing so will vary depending upon the type of information to be conveyed. 

 

 

One of the following methods shall be used: 

 

 Notice board – to alert employees to WH&S issues, changes to policies, procedures or safe work 

practices, recent incidents on site. 

 

 Mail out – safety information may be conveyed through a mail out to employees. This would most likely 

occur with the regular mailing out of pay slips. 

 

 Verbal contact – for more immediate safety concerns, employees shall be contacted verbally. 

 

Procedures for communication and consultation are maintained and reviewed by the Company as necessary 

with input from employees. An issues resolution procedure shall also be maintained and reviewed, which 

allows for an agreed process of resolving WH&S issues arising. 

 

Communication and consultation with employees is a significant aspect of the Company's safe working culture. 

 

The Company expects its employees to be committed to working with management in order to effectively 

manage health and safety on the job. Employees of the Company are encouraged to contribute to decisions 

that may affect their health and safety in the workplace, through contact with management and staff 

meetings. 

 

Management shall work in conjunction with employees to review and update this policy. 

 


